Overtime Policies

To get to the Time Settings. Log in to RUN and click the Scroll down and click on Time Settings. Here you'll find

settings button on the left-hand side.This will open the many different settings options organized into sections. Scroll

Settings screen. down to see the overtime policies under each state. Overtime
with Timekeeping Plus is automatically assigned based on your

...z employee’s work location. If you have employees working in
different states, you'll see a selection for each state.
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Overtime Policies

3 Let's open the selection for California to look. Lo your business has an exemption for certain overtime
policies, you can turn off an individual policy by toggling
the buttons here. As you can see this prompts a warning, it
R ° will be understood that you are knowingly changing your
° overtime calculations against ADPs recommendations.
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Schedule Settings ®
Managers [
Policies based on Texas state laws )
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Overtime Policies

50 your state has meal or break policies, they will appear
below.

Policies based on California state laws

Overtime Pay

Premium pay for non-exempt employees working beyond centain thresholds. Leam More

L Overtime Settings: ADP recommends these settings are turned on for California.

(I Pay 15 times warks over 8 hours in a day.
@) Pay 2 times th
@) Pay 15 times the rate i my employee works over O hours en seventh day.
@) Py 2 times i
@) Payi5timest

1ks over 12 hows in a day.

over B hours on seventh day.

vorks over 40 hours in a week.

Premium Pay for Missed Meals or Breaks

Premium Pay for Missed Meals and Breaks is required for non-exempt employees who work in Califomia. See haw it works

Meals
Meais apply to all emplayees.
= Track 30 minuie unpaid meal for working beyond S hiours

= Track 30 minute unpaid meal for working beyond 10 hours

Breaks

the bresk in the middle of every 4 hours worked
* Provide 10 minute paid break at 3 hours 30 minutes worked
* Provide 10 minute paid break for working beyend 6 hours

= Provide 10 minute paid break every 4 hours thereafier

Ereaks apply b i your state = breaks, they must be paid according to federal law so your employees should remain on the clock during thefr break. Most states recommen

If an employee has signed a meal break waiver, you can
record this in the employee’s profile, under time tracking:
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